In 1938 the Industrial Welfare Society sent out a questionnaire to its 750 member firms in order to find out whether applicants for employment had to pass eyesight tests and what minimum visual standards were considered necessary. From the replies received from 398 firms, employing about 1,000,000 workers, it was found that most firms do not insist on eyesight tests; and that the many firms who are vision conscious vary in their approach to the problem. Thus while many small firms do not require employees to pass eyesight tests, firms representing the same branch of industry insist on them. A large number of firms, having instituted eyesight tests demand a visual standard of 6/6 or 6/9 in each eye, while other firms are satisfied with 6/12 in each eye.
In this paper an attempt is made to elucidate some of the principles which may guide industrial medical officers in the selection of employees for various jobs in industry. There is no doubt that greater efficiency will be achieved if workers are placed in jobs for which they are best physically fitted. This would eventually be followed by larger output and would in addition ensure the safety of the workers in many branches of industry. But under present conditions of employment a country-wide compulsory medical examination could not be instituted for all workers. Should such an examination be carried out a huge pool of physically unfit would be created whose members would have to be retrained and then placed in suitable employment. This is a big problem which it is hoped will be tackled in the future. A number of private firms have already adopted the principle of compulsory medical examination of new employees and direction of workers into jobs for which they are best physically fitted. This policy, which is ideal if carried out in combination with the training of the physically handicapped, must be put on a sound medical basis. standards laid down by the Army, Navy and Air Force are based on the vision of the individual corrected with glasses. In special jobs in the Navy and for air crews in the Air Force as well as in the case of drivers of public vehicles (trains, buses and trams) high visual standards without glasses are demanded. For workers in industry the use of glasses presents no handicap and the efficiency of the worker is in no way diminished by their use. On the other hand investigations in the various branches of industry have shown that workers whose vision has been satisfactorily corrected with glasses have suffered from fewer symptoms of eyestrain when engaged at work than the workers who have not had an ophthalmic examination. Any reference, therefore, to the vision of an individual should imply the vision corrected if necessary with glasses.
Suggested Visual Groups in Industry
Modern industry is capable of employing men and women with all grades of vision-from grade 1 with the highest vision, to the partially and even totally blind. The standards of vision required in industry need not be rigid and should vary according to the job. For purposes of classification all occupations can be divided into four groups. In the first group are the occupations which require especially good eyesight such as the very close work necessary in the manufacture of silk yams, silk hose, inspection and manufacture of electric light bulbs and radio valves, watch making, invisible mending and jewel work. In the second group are the occupations which require normal eyesight. In the third group are those occupations suitable for those with weak eyesight such as cookery, soap-making, gardening and billposting. In the fourth group are the trades in which blind people are employed; brush-making, basket work, piano tuning, massage and physiotherapy and many others.
The following grades of vision are suggested in allocating applicants for employment, whether juveniles or not, to various occupations.
Grade 1 Vision. To this group belong all those possessing 6/6 or 6/9 vision in each eye and also those having 6/6 in one eye and not less than 6/36 in the other eye. Individuals in this group are fit for all occupations.
Grade 2 Vision. Individuals having not less than 6/12 in each eye and also those having 6/12 in one eye and not less than 6/36 in the other eye. Workpeople in this grade are fit for all industrial occupations except for the very close work essential in the manufacture and inspection of radio valves, electric lamps, certain silk yarn trades and a few others. Grade 2 vision is sufficient for all clerical work, the engineering industry and the driving of vehicles.
Grade 3 Vision. In this group are all the one-eyed people who have 6/6, 6/9 or 6/12 in the good eye, and less than 6/36 in the other eye, or who have one blind eye. The one-eyed with 6/6 in the good eye are fit for all occupations, even for those which require fine close work. The one-eyed who have 6/9 or 6/12 vision can be engaged in most trades and industries. Occupations such as coal-mining and certaiq operations in the engineering trades such as hammering, chipping, turning and milling, present a greater danger of injury to the eyes. It is therefore suggested that one-eyed workers should not be engaged in coal-mining or in any of these engineering operations. Employees are graded according to their distance and near vision, and on' the degree of muscle balance of the eyes. Employees who have phorias (exophoria or esophoria) greater than five prism dioptres are not put on fine close work. The adoption of this procedure has been followed by very satisfactory results. Only a very small number of workers, about 2 per cent., have complained and asked to be transferred to another section of the factory where such fine work is not necessary.
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Recent research in binocular vision has shown that not only phorias but also poor stereoscopic vision may often be responsible for symptoms of eyestrain. Ida Mann and Dorothy Archibald 3 showed that to be able to continue fine close work without fatigue one should have a well developed stereoscopic sense and good muscle balance for the near point. As a general guide one could recommend that employees engaged in very fine close work should have no hyperphoria. Exophoria or esophoria must not be greater than five prism dioptres. They should have good stereoscopic vision in addition to a corrected visual acuity of 6/6 or 6/9 in each eye. It is interesting to note that one-eyed workers with 6/6 vision in the good eye can continue working comfortably in occupations involving fine close work. This careful selection of workers for fine close work should be done in factories and in training and rehabilitation centres by ophthalmic surgeons with the assistance of an orthoptist who might carry out treatment of individuals with small degrees of muscle imbalance and poor stereoscopic vision.
Myopia
The ophthalmic surgeon is often asked by myopes and parents of short-sighted adolescents whether it is safe for them to carry on with clerical work or any other type of close work. There is no evidence that close work has any effect on the progress of myopia. In the past ophthalmologists held the view that close work caused a deterioration of the sight of myopes (a progression of myopia). Recent investigations have not confirmed this opinion. Myopes whose vision with glasses is 6/6 or 6/9 each eye can carry on comfortably with fine close work (needlework, weaving, etc. 
